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Prevent- Keeping Children Safe from Extremism
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1. Introduction

The Counter-Terrorism and Security Act 2015 places a statutory duty on specified
authorities to have due regard, in the exercise of their functions, to the need to prevent
people from being drawn into terrorism. This is known as the Prevent Duty.

Poles APart AP treats Prevent as an integral part of safeguarding. Concerns about
radicalisation, extremist influence or terrorism-related risk will be responded to through the
same child-centred safeguarding principles used for other forms of harm.

This policy should be read alongside Poles APart’s Safeguarding and Child Protection Policy
and reflects Keeping Children Safe in Education (KCSIE) 2026, which comes into force on 1
September 2026, Working Together to Safeguard Children 2026, and the Prevent Duty
Guidance: England and Wales (2023).

The current Prevent Duty Guidance came into force on 31 December 2023. Its aim is to stop
people from becoming terrorists or supporting terrorism. Its objectives are to tackle the
ideological causes of terrorism, intervene early to support people susceptible to
radicalisation, and enable those already engaged in terrorism to disengage and rehabilitate.



Statutory and Supporting Framework

Counter-Terrorism and Security Act 2015, including sections 26 and 29

Terrorism Act 2000 and Terrorism Act 2006

Prevent Duty Guidance: England and Wales (2023), in force from 31 December 2023
Keeping Children Safe in Education 2026 (from 1 September 2026)

Working Together to Safeguard Children 2026

Channel Duty Guidance / Channel and Prevent Multi-Agency Panel (PMAP) guidance
The Prevent Duty: safeguarding learners vulnerable to radicalisation (DfE)

Educate Against Hate resources and current Home Office Prevent training

Equality Act 2010 and Human Rights Act 1998

UK GDPR and Data Protection Act 2018

Freedom of Expression, Equality and British Values

Poles APart supports lawful freedom of expression and respectful discussion. Staff
must distinguish between lawful, controversial or challenging views and safeguarding
concerns indicating susceptibility to radicalisation or support for terrorism.

We do not tolerate speech or actions that seek to exploit or intimidate others, incite
hatred or violence, promote terrorism, or unlawfully discriminate against protected
groups.

Poles APart promotes democracy, the rule of law, individual liberty, and mutual
respect and tolerance of those with different faiths and beliefs. Prevent practice will
be applied proportionately and without stereotyping, discrimination or treating a
particular faith, ethnicity, culture or political viewpoint as inherently suspicious.

Definitions

Radicalisation: the process by which a person comes to support terrorism and
extremist ideologies associated with terrorist groups.

Susceptibility to radicalisation: circumstances, needs or influences that may make a
person more likely to be drawn into terrorism. Current Prevent practice uses the
language of susceptibility rather than assuming a person is inherently ‘vulnerable’.
Terrorism: has the meaning set out in the Terrorism Act 2000 and subsequent
legislation.

Extremism: staff should use current government/Prevent terminology and focus on
whether ideas, behaviours or influences are connected to terrorism or create a
safeguarding risk. Holding radical, unpopular or controversial views alone does not
mean that a person is being drawn into terrorism.
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2. Aims

Poles APart aims to:

e Safeguard children and young people from the risk of being drawn into terrorism or
supporting terrorism.

o Ensure staff understand the Prevent Duty, current local and national risks, indicators of
concern and referral pathways.

e Provide a safe environment in which learners can discuss difficult or controversial issues,
develop critical thinking and challenge harmful narratives.

e Promote inclusion, belonging, respect and resilience while challenging racism, hatred,
discrimination and dehumanising narratives.

o Work effectively with parents/carers, commissioning schools, local authorities,
safeguarding partners, Prevent professionals and police where appropriate.

e Ensure Prevent concerns are assessed individually, proportionately and in the context of
the learner’s wider safeguarding needs.

e Ensure online safety, filtering and monitoring arrangements reduce opportunities to
access or be influenced by terrorist and extremist material.

Related policies include the Safeguarding and Child Protection Policy, Online Safety/E-
Safety Policy, Filtering and Monitoring arrangements, Attendance Policy, Equality Policy,
Behaviour Support Policy, SEND Policy, Staff Code of Conduct, Whistleblowing Policy and
Curriculum/PSHE arrangements.

3. Indicators of Vulnerability to Radicalisation

There is no single profile of a person who may be susceptible to radicalisation and no
checklist should be used in isolation. Most people who hold strong, radical or controversial
views do not become involved in terrorism. Staff must use professional curiosity, consider
the whole child and avoid stereotyping.

Possible indicators may include, particularly where there is a concerning change, pattern or
combination:

o Expressing support for terrorism, terrorist groups or terrorist attacks, or attempting to
justify terrorist violence.

e Accessing, sharing, producing or repeatedly seeking terrorist or extremist propaganda or
material linked to terrorist ideology.

e Contact with people or networks promoting terrorism or attempts to recruit or influence
others.

o Marked changes in behaviour, language, peer group, online activity or identity alongside
other concerning indicators.
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¢ Increasing social isolation, grievance, fixation, ‘us and them’ thinking, dehumanisation of
groups, or intolerance that appears connected to a terrorist ideology.

o Expressions of intent to travel for terrorism-related purposes or to join/support a
proscribed terrorist organisation.

e Possession or circulation of material that gives rise to a terrorism-related safeguarding
concern.

o Personal, family, social, criminal, mental health, SEND, exploitation or online factors that
may be relevant to the individual’s susceptibility.

SEND, mental health needs, faith, ethnicity, political interest, cultural identity, migration

history or criminal experience must never be treated as indicators of radicalisation in

themselves.

4. Risk Reduction

The Directors and DSL/Prevent Lead will ensure that Poles APart has an appropriate Prevent
risk assessment which considers the organisation’s context, learner cohort, local risk, online
environment, curriculum, premises, external organisations and visiting speakers.

The risk assessment will be reviewed at least annually and sooner where there is a
significant change in local threat, statutory guidance, learner profile, delivery model,
premises or a relevant safeguarding incident.

Risk reduction measures may include:

® High-quality safeguarding and Prevent training.

® Age- and developmentally-appropriate PSHE and learning that builds critical thinking,
digital literacy, respectful challenge and resilience to harmful narratives.

@ Effective filtering and monitoring of organisation-managed devices and networks.

® Clear mobile/personal-device expectations and staff vigilance regarding unfiltered

internet access.

Visitor, speaker and external-organisation checks proportionate to risk.

Prompt reporting, recording and escalation of concerns.

Partnership working with commissioning schools, local authorities, Prevent

professionals, police and safeguarding partners.

® Reviewing individual risk assessments/support plans where a learner-specific
concern is identified.

5. Roles and Responsibilities / Prevent Lead

Directors



Maintain strategic oversight of Prevent compliance and ensure sufficient resources,
training and systems are in place.

Ensure Prevent is embedded within safeguarding, online safety, curriculum, safer
working and quality assurance arrangements.

Receive assurance regarding the Prevent risk assessment, staff training, filtering and
monitoring, and significant concerns.

Designated Safeguarding Lead / Prevent Lead

® The DSL will normally act as Poles APart’s Prevent Lead/SPOC. The current lead is
Jasmin Chapple — Designated Safeguarding Lead.

® Maintain an up-to-date understanding of Prevent guidance, referral routes and local
risk.

@® Provide advice and support to staff who identify a concern.

@® Assess concerns in the context of the learner’s wider safeguarding circumstances
and decide on proportionate next steps.

® Consult the relevant local authority Prevent team, Prevent policing team or
safeguarding service where advice is required.

® Make or coordinate Prevent referrals where appropriate and cooperate with
Channel/PMAP processes.

@® Ensure concerns, decisions, consultations, referrals and outcomes are accurately
recorded on the safeguarding system.

® Ensure relevant information is shared lawfully, proportionately and on a need-to-know
basis.

® Monitor the Prevent risk assessment and the effectiveness of risk-reduction
measures.

® Work with Directors and relevant leads on curriculum, staff training, online safety,
filtering and monitoring, and external visitors.

All Staff

® Complete required Prevent and safeguarding training.

® Remain alert to changes or information that may indicate a learner is susceptible to
radicalisation.

® Report concerns promptly to the DSL/Prevent Lead and record them on My Concern
in accordance with safeguarding procedures.

® Do not investigate, interrogate, challenge a learner aggressively, or attempt to
determine whether an offence has been committed.

® Respond calmly and professionally, listen to the learner and preserve evidence or
online information where safe and appropriate.

@® Call 999 where there is an immediate risk of serious harm or an immediate terrorism-

related emergency.
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6. Prevent Referrals and Channel

Prevent is a safeguarding programme. A Prevent referral should be considered where there
is a concern that a person is susceptible to radicalisation and may be at risk of becoming a
terrorist or supporting terrorism. A referral is not an accusation of criminality.

Where staff have a concern, they must report it to the DSL/Prevent Lead without delay. The
DSL will consider the information available, the learner’s wider circumstances, urgency and
local referral arrangements. Advice may be sought before a referral where the threshold is
unclear.

Where there is an immediate threat to life or a terrorism-related emergency, staff must
contact the police via 999. Non-emergency safeguarding concerns will follow the appropriate
Prevent/local safeguarding pathway.

Channel is a multi-agency programme providing early support to people susceptible to being
drawn into terrorism. Participation in Channel support is voluntary. Poles APart will cooperate
with Channel/PMAP arrangements and provide relevant information where lawfully required
or appropriate.

A Prevent referral does not replace other safeguarding action. Where there are concerns
about abuse, neglect, exploitation, mental health, criminality or other harm, referrals to
children’s social care, police or other services may also be required.

7. Arrangements for Visiting Speakers and External Organisations

Poles APart will take a proportionate, risk-based approach to visiting speakers, organisations
and external providers.

® A named Poles APart contact will be identified.

@ |dentity and purpose of the visit will be confirmed.

® Appropriate due diligence/open-source checks will be completed where the nature of
the organisation, speaker, or content makes this necessary.

® A risk assessment will be completed where there is a foreseeable safeguarding,
Prevent, reputational or content risk.

@® Speakers will be appropriately supervised and will not be given unsupervised access
to learners unless separately authorised and appropriately checked.

@® Content that promotes terrorism, incites hatred or violence, unlawfully discriminates,
or seeks to radicalise learners will not be permitted.
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@® Concerns arising during or after a visit will be stopped/escalated as appropriate and
recorded under safeguarding procedures.
@® Records of relevant checks and decisions will be retained proportionately.

8.Staff Training

All staff and Directors will complete Prevent training appropriate to their role as part of
induction and refresher arrangements. Training will be updated when statutory guidance, the
threat picture, local risk or organisational practice changes.

Training will support staff to understand:

e The Prevent Duty and how it forms part of safeguarding.

o Current terminology, including susceptibility to radicalisation.

¢ Different forms of terrorism and extremist ideology without stereotyping communities.

¢ Indicators of concern and the importance of context and professional curiosity.

e How to respond to disclosure or concerning behaviour.

¢ Internal reporting, MyConcern recording, consultation and referral routes.

e Channel/PMAP and the voluntary nature of support.

¢ Online radicalisation, algorithms, social media, gaming, encrypted communications, and
other digital influences.

e The importance of lawful information sharing and accurate recording.

The DSL/Prevent Lead will undertake enhanced/role appropriate Prevent learning and
maintain sufficient knowledge to advise staff and coordinate referrals. Poles APart may use
current Home Office Prevent Duty training and Educate Against Hate resources alongside
local safeguarding partnership training.

Each year the Prevent Policy will be circulated to staff and Directors, with completion/read-
and-understood records retained through Poles APart’s training and competency monitoring
arrangements.

9. Web Filtering System

Online radicalisation is a safeguarding risk. Poles APart will maintain filtering and monitoring
arrangements on organisation-managed systems that are appropriate to the age and needs
of learners and the organisation’s Prevent risk assessment.

In line with KCSIE 2026, online safety will be considered as part of the whole safeguarding
approach. Filtering and monitoring arrangements will be reviewed regularly, responsibilities
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will be clearly allocated, and staff will know how to report over-blocking, under-blocking or
access to harmful material.

o Staff must report unblocked terrorist/extremist material or concerning searches
immediately to the DSL.

¢ Relevant incidents will be recorded and reviewed to identify whether safeguarding action,
technical changes or curriculum work is required.

o Staff will remain alert to risks arising from personal mobile phones, mobile data and other
devices that may bypass organisation filtering.

¢ Online safety education will develop critical thinking, source evaluation, respectful online
behaviour and resilience to manipulation and harmful narratives.

¢ Filtering and monitoring must not replace staff supervision, professional curiosity or
direct safeguarding action.

10. Information Sharing and Multi-Agency Working

Prevent concerns will be handled in accordance with safeguarding information-sharing
principles. Staff should not assume that data protection prevents the sharing of information
needed to safeguard a child or prevent serious harm.

Information will be relevant, necessary, proportionate, accurate, timely and secure. The DSL
will record the rationale for significant decisions to share or not share information.

Poles APart will work with commissioning/allocated schools, local authorities, children’s
social care, safeguarding partners, Prevent teams, police and other relevant agencies.
Working Together to Safeguard Children 2026 reinforces education’s role within multi-
agency safeguarding arrangements.

Where a concern relates to a member of staff, volunteer, visitor or another adult, the
DSL/Directors will consider the appropriate safeguarding, HR, LADO, police and/or Prevent
routes depending on the circumstances.

11.Additional Guidance

Poles APart operates across more than one local authority area. The DSL will maintain
current local Prevent referral information for each centre rather than relying solely on
telephone numbers printed in this policy, which may change.

Useful national sources include:

e GOV.UK - Prevent Duty Guidance: England and Wales (2023)
e GOV.UK - Prevent Duty training
¢ GOV.UK - The Prevent Duty: safeguarding learners vulnerable to radicalisation
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GOV.UK - Channel and Prevent Multi-Agency Panel (PMAP) guidance

Educate Against Hate

Relevant local safeguarding partnership and local authority Prevent referral pathways
Devon & Cornwall Police Prevent information

Centre-specific referral/contact information will be held within safeguarding operational
guidance and checked periodically by the DSL.

12. Compliance Appendix
Legislation

o Counter-Terrorism and Security Act 2015

e Terrorism Act 2000 and Terrorism Act 2006
e Children Act 1989 and Children Act 2004

e Education Act 2002, where applicable

e Equality Act 2010

e Human Rights Act 1998

e Data Protection Act 2018 / UK GDPR

Statutory / Government Guidance
e Prevent Duty Guidance: England and Wales (2023)
¢ Keeping Children Safe in Education 2026 (from 1 September 2026)
e Working Together to Safeguard Children 2026
e Channel and Prevent Multi-Agency Panel (PMAP) guidance
e The Prevent Duty: safeguarding learners vulnerable to radicalisation

Supporting Guidance
e Home Office Prevent Duty training
o Educate Against Hate resources
e Current DfE guidance on online safety, filtering and monitoring as referenced by
KCSIE



13. Review
This policy will be reviewed annually, or sooner where legislation, statutory guidance, the
national/local threat picture, organisational delivery or safeguarding learning requires

amendment.
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Designated Person: Designated Safeguarding Lead

Review . Next
Name Actions .
Date Review
11/09/22 | DSL Review of policy, updates completed where deemed 11/09/23
necessary.
DSL-J i
11/09/23 aSMIN| policy reviewed, DSL name updated. 18/07/24
Chapple
Updated Roles and responsibilities
Jasmin 18/07/20
18/09/24 Chapple Updated where staff log confirmation of reading the 25
document
22/08/25 Jasmin Up(.jated Wl.th t.he new g_wd.ellnes of KCSIE 2025. Updated 22/08/26
Chapple online monitoring and filtering.
2026 review completed. Updated KCSIE 2026 and
Working Together 2026 references; strengthened Prevent
Jasmin terminology, risk assessment, referrals/Channel, staff
22/08/26 Chapple training, online safety, information sharing, visitor 22/08/27
arrangements and multi-agency practice.
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